




























 

 

 

 

Annexure I 

Form –C 

 

Details of Remuneration of the Mr. V Jagannathan, Chairaman & CEO 

                   (in Rupees) 

Remuneration Etc Existing  Proposed  Reasons for 

Change 

(1)  (2)  (3)  (4)  

A. REMUNERATION  Per annum Per annum  

1. Salary  2,00,00,000 - - 

2. Dearness Allowance  - - - 

3. House rent allowance  48,68,240 - - 

4. Conveyance allowance  - - - 

5. Entertainment allowance  - - - 

6. Other allowances, if any 

(please specify)  

- - - 

B. PERQUISITES  -  

1. Free furnished house  - - - 

2. Free use insurance  

company’s car for 

i. Official purposes 

ii. For private purposes 

on compensating the  

company with 

suitable amount   

 

 

Yes 

 

No 

- - 

3. Provident Fund / Gratuity 

/ Pension  

1,31,760 - - 

4. Traveling and Halting 

Allowance 

Actual for Company’s 

Business 

- - 

5. Medical benefits  1. Reimbursement of 

hospitalization 

expenses for self and 

spouse on actual 

basis. 

2. Reimbursement of 

non-hospitalization 

medical expenses on 

actual basis incurred 

for self and spouse. 

 

- - 

6. Other benefits, if any 

(please specify)  

1. Group PA and 

Medical Cover 

2. Provision of 

Security/Helper-2 

Nos. 

- - 

C. BONUS    

1. Performance Bonus  - - - 



 

 

 

 

2. Annual Bonus  - - - 

3. Employee Stock Options  - - - 

4. any other incentive - 

Sweat Equity  

- 24,53,190 - 

 

 

Note  

 

 (1) If any of the benefits is of a non-monetary nature, e.g. free furnished house, its monetary 

equivalent as best as it is possible to determine should be given. In case the person to be appointed 

is already associated with the applicant company, particulars of his existing remuneration, etc. 

should be furnished. 

 (2) In case of performance bonus, please ensure that the amount paid each year is specifically 

approved by the Board of Director by passing a separate resolution for the payment of bonus.  

 (3) The shares of the promoter/ group/ associate companies offered as ESOPs to the CEO/ MD/ 

Principal Officer of the insurance company shall be governed by the provisions SEBI (Issue of 

Sweat Equity) Regulations, 2002.  

 (4) The shares of the insurance company/ unlisted companies offered as ESOPs to the CEO/ MD/ 

Principal Officer of the insurance company shall also be governed by the provisions SEBI (Issue of 

Sweat Equity) Regulations, 2002 except those relating to pricing of the shares.  

(5) If the company proposes to increase the emoluments and / or other benefits/ perquisites, the 

reasons therefore may be explained suitably under column no. (4). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

Annexure II 

Form –C 

 

Details of Remuneration of the Dr S Prakash, Managing Director 

                   (in Rupees) 

Remuneration Etc Existing  Proposed  Reasons for 

Change 

(1)  (2)  (3)  (4)  

D. REMUNERATION  Per annum Per annum  

1. Salary  1,84,00,000 - - 

2. Dearness Allowance  - - - 

3. House rent allowance  1,21,00,000 - - 

4. Conveyance allowance  20,000 - - 

5. Entertainment allowance  - - - 

6. Other allowances, if any 

(please specify)  

 - - 

A) Other Allowance 1,70,104 - - 

B) Medical Allowance 15,000 - - 

E. PERQUISITES  -  

1. Free furnished house  - - - 

2. Free use insurance  

company’s car for 

i. Official purposes 

ii. For private purposes 

on compensating the  

company with suitable 

amount   

 

 

Yes 

No 

- - 

3. Provident Fund / Gratuity 

/ Pension  

13,00,896 - - 

4. Traveling and Halting 

Allowance 

No - - 

5. Medical benefits  Yes - - 

Domicilliary expenses(self, 

spouse, children and parents 

2,00,000 - - 

6. Other benefits, if any 

(please specify)  

 - - 

Driver Salary 3,60,000   

Club Membership Fee 19,500   

LTA(One in two years) 1,50,000   

Insurance Benefit -   

GMC (Sum Insured)- 

3,00,000/- 

9,482   

GTLI (Sum Insured)-

20,00,000/- 

3,304   

GPA(Sum Insured)- 

20,00,000/- 

260   



 

 

 

 

F. BONUS  -  

1. Performance Bonus  1,00,00,000 - - 

2. Annual Bonus  - - - 

3. Employee Stock Options * 33,60,746 - - 

4. any other incentive - - - 

Total 4,27,48,546   

 

Note1: * Vesting of shares are spread across 5 years (i.e) 20% of the shares are vested each year. 

 

Note 2: Annual increment upto a maximum of 25% increase on emoluments per annum for the next 3 

 years. 

Note  

 

 (1) If any of the benefits is of a non-monetary nature, e.g. free furnished house, its monetary 

equivalent as best as it is possible to determine should be given. In case the person to be appointed 

is already associated with the applicant company, particulars of his existing remuneration, etc. 

should be furnished. 

 (2) In case of performance bonus, please ensure that the amount paid each year is specifically 

approved by the Board of Director by passing a separate resolution for the payment of bonus.  

 (3) The shares of the promoter/ group/ associate companies offered as ESOPs to the CEO/ MD/ 

Principal Officer of the insurance company shall be governed by the provisions SEBI (Issue of 

Sweat Equity) Regulations, 2002.  

 (4) The shares of the insurance company/ unlisted companies offered as ESOPs to the CEO/ MD/ 

Principal Officer of the insurance company shall also be governed by the provisions SEBI (Issue of 

Sweat Equity) Regulations, 2002 except those relating to pricing of the shares.  

(5) If the company proposes to increase the emoluments and / or other benefits/ perquisites, the 

reasons therefore may be explained suitably under column no. (4). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

Annexure III 

Form –C 

 

Details of Remuneration of the Mr. Anand Roy, Managing Director 

                   (in Rupees) 

Remuneration Etc Existing  Proposed  Reasons for 

Change 

(1)  (2)  (3)  (4)  

G. REMUNERATION  Per annum Per annum  

1. Salary  1,82,00,000 - - 

2. Dearness Allowance  - - - 

3. House rent allowance  1,23,00,000 - - 

4. Conveyance allowance  20,000 - - 

5. Entertainment allowance  - - - 

6. Other allowances, if any 

(please specify)  

 - - 

C) Other Allowance 1,42,096   

D) Medical Allowance 15,000   

H. PERQUISITES  -  

1. Free furnished house  - - - 

2. Free use insurance  

company’s car for 

i. Official purposes 

ii. For private purposes 

on compensating the  

company with suitable 

amount   

 

 

Yes 

No 

- - 

3. Provident Fund / Gratuity 

/ Pension  

10,88,904 - - 

4. Traveling and Halting 

Allowance 

No - - 

5. Medical benefits  Yes - - 

Domicilliary expenses(self, 

spouse, children and parents) 

2,00,000   

6. Other benefits, if any 

(please specify)  

 - - 

Driver Salary 3,60,000   

Conveyance Reimbursement 2,40,000   

Gym Membership 28,000   

Club Membership Fee 36,000   

LTA(One in two years) 1,50,000   

Insurance Benefit -   

GMC (Sum Insured)- 

3,00,000/- 

9,482   



 

 

 

 

GTLI (Sum Insured)-

20,00,000/- 

3,304   

GPA(Sum Insured)- 

20,00,000/- 

260   

I. BONUS  -  

1. Performance Bonus  1,00,00,000 - - 

2. Annual Bonus  - - - 

3. Employee Stock Options * 33,60,746 - - 

4. any other incentive - - - 

Total 4,27,93,046   

 

Note1: * Vesting of shares are spread across 5 years (i.e) 20% of the shares are vested each year. 

 

Note 2: Annual increment upto a maximum of 25% increase on emoluments per annum for the next 3 

 years. 

Note  

 

 (1) If any of the benefits is of a non-monetary nature, e.g. free furnished house, its monetary 

equivalent as best as it is possible to determine should be given. In case the person to be appointed 

is already associated with the applicant company, particulars of his existing remuneration, etc. 

should be furnished. 

 (2) In case of performance bonus, please ensure that the amount paid each year is specifically 

approved by the Board of Director by passing a separate resolution for the payment of bonus.  

 (3) The shares of the promoter/ group/ associate companies offered as ESOPs to the CEO/ MD/ 

Principal Officer of the insurance company shall be governed by the provisions SEBI (Issue of 

Sweat Equity) Regulations, 2002.  

 (4) The shares of the insurance company/ unlisted companies offered as ESOPs to the CEO/ MD/ 

Principal Officer of the insurance company shall also be governed by the provisions SEBI (Issue of 

Sweat Equity) Regulations, 2002 except those relating to pricing of the shares.  

(5) If the company proposes to increase the emoluments and / or other benefits/ perquisites, the 

reasons therefore may be explained suitably under column no. (4). 


